Alseo a}._.se.l.s-guc ooole 93aled O igi—mgs (BT S
R Do g (clodal pole  Andses - oode A ox0o

Journal of Social Sciences - Kabul ﬁniversitv

e-ISSN: 3078-557X P-ISSN: 3078-6657

N,

[@‘:/_
777

)

OUSHS > Shas 5 45T )8 5185 « o AT o5 (6 oty €K Oln JolsS ()

TS gy dama it gy T ol gl b ama 5t gy T30 5 g B dae Jaa gy
Oldldl « JlST bSO s 50 casle s g oplsl Suin g canle ol e ylos
DLl ¢ bl bSO 550 57 aole (guddly 5 031l (it gy s 35 Lo ke L3yl
Oltaslidl L5 bSO g g cle a5 oplsl  Suia gy caale o)lsl Cadylos”
noorzadfarid@yahoo.com : J...!

oS

-t

50515 GO ) e 53 2 AT Gy S A gy 4« srbile oo o 5 By Sl LI L Sl o
5 bl o3le B3l (4,5 ga b« golsl QLSS 51 L8 VTP 51 JSKke & gad . ol st S0 8 0 (51 OLSSIS s Shas
38w 5 (Vo) il 45T )8 58y (Y20 1) OLSen 5 sl o AT (608 Soban reliiny Lo s Lnosls
ety b 3,8 65T g ol g A8 315V £l S Sy Dl 4 o S O1A88) Sl 5 s S 0SS
e Lgj:.‘.l." u,_.).eTde Sy S S das g0 LS el Al (a\?._;lSmart—Plel Jl)'élpj 23 Gyl SYsles (5luds 4
3313 QLSS 3 Shee 1 (5lsbmn 5 St (6,38 415755 (S 58y 55 5 axils QUSHIS > Shos 5 wlsT 5 (5,185, 2 (slsbas
Ll S g g 5 3N 3 Slkion) < 65T 5 a5 e 2 ATU S 6y S o Ll OT S s < IS s
igled ol g5 SThe 6K 3,08 4 0 s 5y 054 il SUlal OV s
G5 DU QUS> Shas £ 5T 51 ¢ 0 AT 205 (6 o) 1 s dS Sl
The Interplay of Transformational Leadership, Innovative

Work Behavior, and Employee Performance
Mohammad Farid Noorzad!", Mohammad Fawad Abrahimi2, Mohammad Rafi Akbari?
!Department of Public Policy, Faculty of Public Policy and Administration, Kabul University,

Kabul, Af
2Department of Development Studies, Faculty of Public Policy and Administration, Kabul
University, Kabul
3Department of Public Administration, Faculty of Public Policy and Administration, Kabul
University, Kabul
Email: noorzadfarid@yahoo.com

Abstract

This study explores the impact of transformational leadership on innovative work behavior and
employee performance among administrative staff at Kabul University. Employing a cross-
sectional, descriptive—survey design, data were collected from 164 employees using simple random
sampling. Three validated scales were applied: Transformational Leadership (Barnett et al., 2001),
Innovative Work Behavior (Janssen, 2000), and Employee Performance (Goodman & Svyantek,
1999), all demonstrating high reliability (Cronbach’s o > 0.85). Structural equation modeling with
SmartPLS4 revealed that transformational leadership has a significant positive effect on both
innovative work behavior and employee performance. Furthermore, innovative work behavior itself
significantly enhances performance. These results suggest that fostering transformational
leadership not only encourages employee innovation but also strengthens overall effectiveness
within administrative roles. The study recommends that public sector leaders, particularly in higher
education, adopt transformational leadership strategies to promote innovation and sustain
performance improvements among staff.

Keywords: Transformational Leadership, Innovative Work Behavior; Employee Performance,
Administrative Employees
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